Child Protection Policy
Legal Framework
This policy follows UK laws and regulations that help protect children. These include:
· Children Act 1989 & 2004 – Explains responsibilities for keeping children safe.
· Safeguarding Vulnerable Groups Act 2006 – Controls who can work with children.
· Children and Social Work Act 2017 – Improves child protection services.
· Education Act 2002 – While Wild Mane is not a formal education provider, we align with the safeguarding principles outlined in this Act when delivering learning-based activities.
· Equality Act 2010 – Prevents discrimination against children.
· Working Together to Safeguard Children 2018 – Gives national safeguarding guidance.
· Data Protection Act 2018 & UK GDPR – Protects children’s personal information.
· Sexual Offences Act 2003 – Identifies crimes related to child abuse and exploitation.
· Domestic Abuse Act 2021 – Recognises children as victims of domestic abuse.
· Online Safety Bill 2023 – Protects children from online dangers.
Definition
A child is anyone under 18 years old. Child protection means preventing harm, abuse, neglect, and exploitation. This policy applies to all children involved in Wild Mane activities, including events, therapy sessions, and educational programs.
Responsibilities
Organisational Responsibilities
· Put child safety first in all activities.
· Perform enhanced DBS checks on staff and volunteers working with children.
· Have clear safeguarding procedures and update them every year.
· Encourage a culture where children feel safe to report concerns.
· Work with social services, law enforcement, and other safeguarding agencies.
· Get parental consent before using children’s photos for social media, websites, and therapy documentation.
· Train all staff and volunteers in safeguarding before they start working with children.
· Use a trauma-informed approach when working with children who have faced abuse or neglect.
· Provide a whistleblowing process so staff can report concerns safely.
Staff and Volunteer Responsibilities
· Recognise and report signs of child abuse or neglect.
· Follow safeguarding policies and report concerns immediately.
· Keep professional boundaries with children.
· Ensure a safe and respectful environment.
· Take part in regular safeguarding training.
· Be aware of risks in the child’s environment, such as peer exploitation.
· Speak up if they see unsafe practices.
Recognising and Reporting Concerns
Signs of Abuse
Abuse can take different forms, including:
· Physical abuse – Hitting, excessive punishment, or causing physical harm.
· Emotional abuse – Bullying, threats, or making a child feel worthless.
· Sexual abuse – Pressuring a child into sexual activity.
· Neglect – Failing to meet a child’s basic needs.
· Child Sexual Exploitation (CSE) & Child Criminal Exploitation (CCE) – Forcing a child into crime or sexual exploitation.
· Grooming – Gaining a child’s trust to exploit them.
· Exposure to Domestic Abuse – Living in a home with violence.
· Online abuse – Cyberbullying or inappropriate contact online.
· Radicalisation – Influencing a child to support extremist ideas.
· Peer-on-peer abuse – Bullying, harassment, or sexual violence between children.
Reporting Concerns
· Listen carefully and take every concern seriously.
· Do not promise confidentiality—all concerns must be reported.
· Record details clearly, including dates and specific information.
· Report concerns immediately to the Designated Safeguarding Lead (DSL).
· Escalate concerns to social services or the police if needed.
· Provide reassurance and support to the child.
· Keep secure records of safeguarding concerns and actions taken.
Online Safety
· Ensure photo and video sharing policies prevent misuse of images.
Safer Recruitment and Staff Conduct
Safer Recruitment Practices
· Perform DBS checks, reference checks, and safeguarding interviews for all staff and volunteers.
· Keep a Records of all safeguarding checks.
· Provide ongoing safeguarding training.
· Clearly define each role’s safeguarding responsibilities.
· Make safeguarding training mandatory for all new staff.

Staff Code of Conduct
· Always act in the child’s best interest.
· Maintain professional relationships with children.
· Do not engage in inappropriate behaviour.
· Report concerns about a colleague to the DSL.
· Encourage a culture where reporting concerns is safe.
· Avoid being alone with a child unless necessary and ensure transparency.
· Do not use personal devices or social media to communicate with children.
Photography, Media, and Documentation
· Get written consent from parents before taking and using photos/videos.
· Store images securely and use them only for approved purposes.
· Follow photo-sharing policies for websites, social media, and therapy records.
· Do not allow unauthorised individuals to take photos of children.
· Ensure children’s images are not shared without permission.
Training and Support
· Require all staff and volunteers to complete safeguarding training.
· Provide specialist training for Designated Safeguarding Leads (DSLs).
· Offer ongoing training, via the volunteer member site, on safeguarding.
· Train staff to support children who have experienced trauma.
· Provide peer support and supervision for staff handling difficult cases.
· Ensure training includes awareness of cultural and religious differences.
Monitoring and Review
· Review safeguarding policies every year.
· Gather feedback from staff, children, and families to improve safeguarding.
· Analyse safeguarding incidents and update policies as needed.
Wild Mane Wilderness & Equine Therapeutic Centre Ltd is dedicated to keeping children safe, respected, and protected. We take child protection seriously and work hard to prevent harm while providing a secure environment for all children in our care.
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