Health & Safety Policy
1. Introduction
Wild Mane Wilderness & Equine Therapeutic Centre Ltd (known locally as Wild Mane) is committed to ensuring the health, safety, and wellbeing of all participants, staff, volunteers, visitors, and animals. We recognise that our activities take place in outdoor, with horses/ponies and in their environments, and in wilderness environments or woodlands, which carry inherent risks. This policy sets out our approach to identifying, managing, and minimising those risks, while fostering a safe and supportive environment.
2. Legal Framework
This policy is informed by and complies with the following legislation and guidance (as applicable in England and Wales):
· Health and Safety at Work Act 1974
· Management of Health and Safety at Work Regulations 1999
· Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR) 2013
· Control of Substances Hazardous to Health (COSHH) 2002
· Provision and Use of Work Equipment Regulations (PUWER) 1998
· Personal Protective Equipment at Work Regulations 1992 (as amended)
· Children Act 1989 & 2004 (duty of care to children)
· Care Act 2014 (duty of care to adults at risk)
· Animal Welfare Act 2006
3. Definition
Health and Safety in the context of Wild Mane refers to the proactive steps taken to:
· Prevent accidents, injuries, or illness during activities.
· Provide safe equipment, facilities, and working practices.
· Protect the welfare of staff, volunteers, participants, and animals.
· Respond appropriately to incidents and emergencies.
4. Responsibilities
4.1 Organisational Responsibilities
Wild Mane will:
· Maintain a safe environment for all activities.
· Conduct and regularly review risk assessments for all sessions, animals, tools, and locations.
· Provide appropriate training, supervision, and protective equipment for staff, volunteers, and participants.
· Ensure first aid provision and emergency procedures are in place and communicated.
· Record, monitor, and review all accidents, incidents, and near-misses.
· Promote a culture where health and safety is everyone’s responsibility.
4.2 Staff and Volunteer Responsibilities
Staff and volunteers must:
· Take reasonable care of their own health and safety and that of others.
· Follow Wild Mane’s health and safety procedures, training, and risk assessments.
· Report hazards, unsafe practices, or damaged equipment immediately.
· Use protective equipment as required.
· Supervise participants responsibly, ensuring ratios are maintained.
· Record and report any accidents or incidents promptly.
4.3 Participant Responsibilities
Participants are expected to:
· Follow the instructions and guidance of staff and volunteers.
· Use equipment safely and responsibly.
· Report any hazards or incidents to staff immediately.
· Respect the safety and welfare of others, including animals.
5. Health & Safety Procedures
· Risk Assessments: Carried out for all activities, environments, and equipment; reviewed annually or after incidents.
· First Aid: Qualified First Aiders will be present at all sessions. A fully stocked first aid kit and accident reporting system will be available.
· Emergency Procedures: Fire safety, medical emergencies, animal incidents, and severe weather contingency plans are in place and communicated to staff/volunteers.
· Equipment & PPE: All tools, riding equipment, and safety gear will be inspected regularly and maintained in safe condition.
· Animals: Horses and other animals will be cared for under the Animal Welfare Policy and assessed for suitability in therapeutic and educational sessions.
· Environment: Outdoor spaces, including woodland and fields, will be regularly inspected for hazards (e.g. uneven ground, fallen branches, unsafe fencing).
· Training & Induction: All staff and volunteers will complete induction training covering health and safety, safeguarding, and emergency procedures.
· Incident Reporting: All accidents, incidents, and near-misses will be recorded and reviewed in line with the Accident & Incident Reporting Policy.
6. Monitoring and Review
This policy will be reviewed annually, or sooner if there are changes to legislation, incidents, or organisational practice that require amendment. Feedback from staff, volunteers, and participants will inform updates.
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