Equality, Diversity & Inclusion Policy
1. Introduction
Wild Mane is committed to creating an inclusive, respectful, and welcoming environment for all participants, staff, volunteers, and visitors. We value diversity and believe that equality of opportunity is a fundamental principle that supports both personal growth and community wellbeing. We actively promote an ethos of fairness, respect, dignity, and belonging in all our programmes, interactions, and services.
2. Legal Framework
This policy has been developed in line with the following legislation and guidance:
· The Equality Act 2010
· The Human Rights Act 1998
· The Children Act 1989 and 2004
· The Care Act 2014
3. Definition
· Equality: Ensuring everyone is treated fairly and given the same opportunities.
· Diversity: Recognising, respecting, and valuing people’s differences.
· Inclusion: Creating an environment where everyone feels welcomed, supported, and able to participate fully.
· Protected Characteristics: As defined by the Equality Act 2010 – including age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, and sexual orientation.
4. Responsibilities
· Director: Holds overall responsibility for ensuring compliance with this policy and promoting EDI across Wild Mane.
· Staff & Volunteers: Expected to treat everyone with respect, challenge discrimination, and contribute to an inclusive environment.
· Participants & Visitors: Encouraged to uphold the values of mutual respect, fairness, and inclusivity during their involvement with Wild Mane.
5. Policy Commitments
Wild Mane is committed to the following:
· Ensuring that all activities, programmes, and services are accessible and inclusive.
· Actively challenging discrimination, harassment, or bullying in any form.
· Making reasonable adjustments to support people with disabilities and additional needs.
· Promoting diverse representation in our imagery, materials, and communications.
· Providing training and awareness for staff and volunteers on EDI principles.
· Ensuring recruitment, selection, and volunteering opportunities are fair and open to all.
· Encouraging feedback from participants and stakeholders to strengthen our inclusive approach.
6. Implementation
To put this policy into practice, Wild Mane will:
· Apply inclusive design principles to all sessions, adapting where necessary to individual needs.
· Provide clear reporting procedures for concerns about discrimination or exclusion.
· Regularly review promotional materials and online presence to ensure they reflect diversity.
· Engage with local communities to ensure our services remain accessible and relevant.
7. Monitoring and Review
This policy will be monitored through:
· Regular review of participant and volunteer feedback.
· Annual review of complaints or concerns relating to EDI.
· Ongoing evaluation of our programmes to ensure accessibility and inclusivity.
The policy will be formally reviewed every 12 months, or sooner if legislation or best practice requires.
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